Assessment for progression nmC
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Midwifery

"he academic assessor must work with a nominated practice assessor to provide CounCiI
ecommendations for student progression.
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\ recommendation for progression should be made when the student comes to the point at which

hey will progress from one part of the course to the next. We do not specify at what point progression must take place.
L will be up to the AEI, with their practice learning partners to decide what this means. The programme must be
lelivered and designed in such a way to enable the two roles to work together for progression at defined points in the
yrogramme

"he recommendation for progression must be done by the academic assessor with a nominated practice assessor.
zach assessor brings their expertise and scope of practice to the assessment process. Equal weighting must be given
0 theory and practice learning in this process, with no compensation in assessments across theory and practice.

3y ‘no compensation’ we mean that a student’s good achievement in practice must not in any way mitigate poor
ichievement in the academic environment, and vice versa.

"he purpose of this is to ensure that there is a joined-up approach to progression, and that it is based on an
Inderstanding of the student’s achievements across theory and practice.

Vhen contributing to the recommendation for progression academic assessors should take into account the student’s
ichievement over the whole period for which they are making the decision, e.g. an academic year. They should also
onsider the student’s achievement in previous parts of the programme (if any) and how they have progressed over the
yrogramme.

"he recommendation should be evidenced based, fair, and objective, calling on relevant evidence.

Vhile it will be the responsibility of the nominated practice assessor to make an overall assessment of achievement in
he practice learning environment, the academic assessor should also be mindful of the student’s achievement in
ractice when working with the practice assessor for a recommendation for progression.

\part from performance across theory and practice learning, academic assessors must also consider if the student
lisplays the required conduct and professional values expected of their professional, regulated role.

Ve do not specify how the recommendation should be made or how the practice and academic assessor work
ogether, only that it must be a fair, objective, evidenced based decision that was done in a collaborative manner and
ook account of both theory and practice with no compensation between the two.

\ll decisions and recommendations should be properly evidenced and supported by correct documentation and record
leeping processes.

{ow this process is managed will be the responsibility of the AEI, with its practice learning partners to decide, working
vith the practice and academic assessors.

\cademic and practice assessors should ensure that recommendations are made in line with local policies and

procedures. We do not state what these are as they may differ from area to area. It may be that the recommendation
or progression is made to the relevant AEI board which makes the final decision, or it may be that the practice and
icademic assessors make the final decision.

1 addition, we do not specify how the two assessors communicate, only that it should be timely and allow for an
svidenced based recommendation on progression to be made.

f there are differences in the way in which the academic and practice years are organised, the AEI, with their practice
2arning partners, must manage this to ensure that communication takes place in a timely manner.

"he AEI, with its practice learning partners, should also have in place mechanisms for managing disagreements about
itudent progression, for example through appeals or complaints. This includes disagreements between the practice
ind academic assessors, and disagreements from the students.



"hese mechanisms should ensure that public protection is upheld and student assessments and recommendations are
air, evidenced based and objective.

Relevant NMC standards for this section

standards for student supervision and assessment
'.5: a nominated practice assessor works in partnership with the nominated academic assessor to evaluate and

ecommend the student for progression for each part of the programme, in line with programme standards and local and
1ational policies

'.9: communication and collaboration between practice and academic assessors is scheduled for relevant points in
yrogramme structure and student progression

standards framework for nursing and midwifery education

5.11: assessment is mapped to the curriculum and occurs throughout the programme to determine student
yrogression

5.15: assessment of practice and theory is weighted appropriately to the programme, and

5.16: there is no compensation in assessments across theory and practice.


https://www.nmc.org.uk/globalassets/sitedocuments/standards/2024/standards-for-student-supervision-and-assessment.pdf#page=9
https://www.nmc.org.uk/globalassets/sitedocuments/standards/2024/standards-for-student-supervision-and-assessment.pdf#page=9
https://www.nmc.org.uk/globalassets/sitedocuments/standards/2024/standards-framework-for-nursing-and-midwifery-education.pdf#page=14
https://www.nmc.org.uk/globalassets/sitedocuments/standards/2024/standards-framework-for-nursing-and-midwifery-education.pdf#page=15
https://www.nmc.org.uk/globalassets/sitedocuments/standards/2024/standards-framework-for-nursing-and-midwifery-education.pdf#page=15
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