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Project- Aim and Objectives
Methodology Overview
Progress to Date

Midwifery Leadership

Midwifery Review Process
Governance

Preparation of Supervisors of Midwives
Personal and Public Involvement

Proposed Midwifery Supervision Structure
Conclusion

Equality and Governance Screening

—
R, 17:09
BRI 0022017 |

DoH

www_health-ni.gov




FEETE | 4 saeen3votes - b | I view Options - X Close FEETE | 4 Screen 45 of 68 iew Options ~ X Close

Ssction 2 Training and Daviopmant

Professional
mandatory
training for
RO midwives within
clinical practice

For review - Jan 2017

Review of Practice

Date of Review

Trust 177 Maternity Unit

The content of the table enclosed is the outcome of a regional strategic

workshop where agreement was reached on the professional mandatory
training for midwives working in clinical practice within Northern Ireland. Hea Ith and
nal professional trai equirements to be considered depending Hsc ‘

Social Care

on a midwife’s sphere of practice.
This table however, does not capture corporate organisational requirements for
mandatory training such as fire safety or manual handl

T il
> o 1721 e . P 17:24

DoH

www_health-ni,




DoH

www_health-nigo




DoH

www_health-nigo




DoH

www_health-nigov.uk




DoH

www_health-nigo



https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk
https://www.health-ni.gov.uk/articles/changes-midwife-supervision-uk

