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Consultation on Ensuring Patient Safety, Enabling Professionalism – response form
This form relates to our consultation on changes to our fitness to practise function. Where possible, please share your feedback using the online response form at: https://www.surveymonkey.co.uk/r/76785T2 
Deadline for responding
The consultation will be open over 9 weeks from 4 April to 8 June 2018. We will not accept any responses once this deadline has passed.

Background consultation documents
Please read the background consultation documents before completing this form, available at: www.nmc.org.uk/ftp-consultation  
Content
What follows are 20 main consultation questions which ask you whether you agree or disagree with our proposals, followed by some background questions about you (or your organisation).

Anonymity
We don't ask for names (unless you're responding on behalf of an organisation, in which case there is the option to include your name). Please don't provide any personal information in the open text boxes to keep your responses anonymous.

After the consultation ends
We'll analyse all responses to help us make decisions on our proposals.

Fitness to practise referrals
Please don't use your consultation response to make a referral. If you need to make a referral click here.

Standards and ethics
We are members of the Social Research Association (SRA), and ensure the highest standards of professional research and privacy in using the information that our respondents provide, abiding by the SRA Ethical Guidelines.

Questions
If you have any questions, please contact: consultations@nmc-uk.org
After you have filled in this response form

Once you have completed your form, please attach it to an email and send it to: consultations@nmc-uk.org
Part 1 – Our regulatory outcomes
Public protection (see pages 12 to 16 in background consultation document)
Q1.  We think that fitness to practise should primarily be about managing the risk that a registrant poses to patients or members of the public in the future. Do you agree? 
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q2.  We don’t think fitness to practise is about punishing people for past events. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know

	Please give a reason for your answer



Q3.  We propose that we will only take action to uphold public confidence when the conduct is so serious, that if we did not take action, the public wouldn’t want to use the services of registrants. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q4.  Some clinical conduct, such as deliberately covering up when things go wrong, seriously damages public trust in the professions and undermines patient safety. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q5.  In those types of cases, the registrant should be removed from the register. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Public confidence in the regulatory process (see pages 16 to 17)
Q6.  We propose that cases should be resolved at an early stage in the process if a registrant has fully remediated their clinical failings, even where those clinical failings have led to serious patient harm. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q7.  We propose that every decision that relates to a restriction being placed on a registrant’s practice (including voluntary removal) should be published. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Regulatory outcomes (see pages 18 to 19)
Regulatory outcome one: 

A professional culture that values equality, diversity and inclusion and prioritises openness and learning in the interests of patient safety.
Q8.  We propose that fitness to practise should support a professional culture that values equality, diversity and inclusion and prioritises openness and learning in the interests of patient safety. Do you think this is the right regulatory outcome?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Regulatory outcome two: 

Registrants who are fit to practise safely and professionally.
Q9.  We propose that fitness to practise should ensure that registrants are fit to practise safely and professionally. Do you think this is the right regulatory outcome?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q10.  Please tell us your views on our regulatory outcomes as we've set them out in this consultation.
	Please give a reason for your answer



Part 2 - How we regulate
Achieving our regulatory outcomes (see pages 20 to 25)
Prioritising effective local action by employers
Q11.  We think that employers are usually in the best position to resolve concerns immediately, and we should only take regulatory action if the concern has already been raised with and investigated by the employer (where there is one), unless there is an immediate risk to patient safety that we have to deal with. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Taking the context into account

Q12.  Do you agree that we should always take the context in which a patient safety incident occurs into account when deciding what regulatory action is appropriate?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Enabling registrants to remediate regulatory concerns at the earliest opportunity
Q13.  Do you agree that we should be exploring other ways to enable registrants to remediate at the earliest opportunity?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Holding full hearings only in exceptional circumstances
Q14.  We propose that unless there is a serious dispute about the facts or disposal of a case, or a registrant has requested a hearing, all cases should be dealt with at a meeting. Do you agree?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q15.  Please tell us what you think about our proposals and if there are any other approaches we could take.
	Please give a reason for your answer



Part 3 – How we operate (see pages 26 to 28)
Q16.  Tell us what you think about our proposals to improve our processes. Are there any other ways we could give more support to members of the public, or improve how we work with other organisations, including other regulators??
	Please give a reason for your answer



Part 4 - Impact on equality, diversity & inclusion (p. 29 to 30)
Q17.  Do you agree that having a fitness to practise process that values equality, diversity and inclusion could result in fairer outcomes?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q18.  Do you agree that we should support employers to incorporate the principles of equality, diversity and inclusion when considering making referrals?
	 FORMCHECKBOX 

	Agree
	
	Disagree
	
	Don’t know


	Please give a reason for your answer



Q19.  The protected characteristics are: 
	· Age 

· Disability 

· Gender reassignment 
	· Race 

· Marriage and civil partnership 

· Religion or belief 
	· Sex 

· Sexual orientation 

· Pregnancy and maternity


Will any of these proposals have a particular impact on people who share these protected characteristics (including nurses, midwives, patients and the public)?
	 FORMCHECKBOX 

	Mainly positive impacts anticipated
	
	Mainly negative impacts anticipated
	
	No impacts anticipated
	
	Don’t know


	Please give a reason for your answer



Q20.  How can we amend the proposals to advance equality of opportunity and foster good relations between groups?

	Please give a reason for your answer



Part 5 - About you
We are committed to treating everyone fairly and meeting our legal responsibilities under the Equality Act 2010 and related legislation (such as the Human Rights Act 1998) and we will use this information to better understand if we are engaging with a diverse and broad range of people.

Q21. Are you responding as an individual or on behalf of a group or organisation? (please tick only one box)
	 FORMCHECKBOX 

	As an individual. 

If yes please complete Q22 to Q29

	
	On behalf of a group or organisation. If yes please complete Q30 to Q36


Responding as an individual

Q22.  Are you a: (select all that apply)
	 FORMCHECKBOX 

	UK-registered nurse 

	 FORMCHECKBOX 

	UK-registered midwife

	 FORMCHECKBOX 

	Overseas registered nurse and/or midwife

	 FORMCHECKBOX 

	Other healthcare professional 

	 FORMCHECKBOX 

	Employer or manager

	 FORMCHECKBOX 

	Educator

	 FORMCHECKBOX 

	Nursing or midwifery student

	 FORMCHECKBOX 

	Nursing associate trainee

	 FORMCHECKBOX 

	Member of the public, service user or carer

	 FORMCHECKBOX 

	Other (please give details here)

	 FORMCHECKBOX 

	Prefer not to say


Q23. In your main job do you work: (please tick one box only)
	 FORMCHECKBOX 

	Full time (30 or more hours per week) 

	 FORMCHECKBOX 

	Part time (below 30 hours per week)

	 FORMCHECKBOX 

	Prefer not to say


Q24. Gender: (please tick only one box)
	 FORMCHECKBOX 

	Female

	 FORMCHECKBOX 

	Male

	 FORMCHECKBOX 

	Non-binary

	 FORMCHECKBOX 

	Prefer not to say


Q25. Age: (please tick only one box)
	 FORMCHECKBOX 

	Under 25

	 FORMCHECKBOX 

	25–34

	 FORMCHECKBOX 

	35–44

	 FORMCHECKBOX 

	45–54

	 FORMCHECKBOX 

	55–64

	 FORMCHECKBOX 

	65 or over

	 FORMCHECKBOX 

	Prefer not to say


Q26. Disability – Please select one option to indicate whether you consider yourself to have a disability or long term health condition.
The Equality Act 2010 defines disability as a physical or mental impairment which has a substantial long-term effect (at least 12 months) on a person’s ability to carry out normal day to day activities.
	 FORMCHECKBOX 

	Yes 

	 FORMCHECKBOX 

	No 

	 FORMCHECKBOX 

	Prefer not to say


PLEASE CONTINUE ON NEXT PAGE
Q27. Ethnicity: (please tick only one box)
White
	 FORMCHECKBOX 

	British, English, Northern Irish, Scottish or Welsh

	 FORMCHECKBOX 

	Irish

	 FORMCHECKBOX 

	Gypsy or Irish traveller

	 FORMCHECKBOX 

	Any other white background


Mixed or multiple ethnic groups

	 FORMCHECKBOX 

	White and Black Caribbean

	 FORMCHECKBOX 

	White and Black African

	 FORMCHECKBOX 

	White and Asian

	 FORMCHECKBOX 

	Any other mixed or multiple ethnic group


Asian or Asian British

	 FORMCHECKBOX 

	Indian

	 FORMCHECKBOX 

	Pakistani

	 FORMCHECKBOX 

	Bangladeshi

	 FORMCHECKBOX 

	Chinese

	 FORMCHECKBOX 

	Any other Asian background


Black, African, Caribbean or black British

	 FORMCHECKBOX 

	Caribbean

	 FORMCHECKBOX 

	African

	 FORMCHECKBOX 

	Any other black, African, or Caribbean background


Other ethnic group

	 FORMCHECKBOX 

	Arab  

	 FORMCHECKBOX 

	Any other ethnic group


Prefer not to say
	 FORMCHECKBOX 

	Prefer not to say


Q28. Religion: (please tick only one box)

	 FORMCHECKBOX 

	No religion

	 FORMCHECKBOX 

	Buddhist

	 FORMCHECKBOX 

	Christian

	 FORMCHECKBOX 

	Hindu

	 FORMCHECKBOX 

	Jewish

	 FORMCHECKBOX 

	Muslim

	 FORMCHECKBOX 

	Sikh

	 FORMCHECKBOX 

	Any other religion

	 FORMCHECKBOX 

	Prefer not to say


Q29. Sexual orientation: (please tick only one box)
	 FORMCHECKBOX 

	Bisexual

	 FORMCHECKBOX 

	Gay man

	 FORMCHECKBOX 

	Gay woman or lesbian

	 FORMCHECKBOX 

	Heterosexual or straight

	 FORMCHECKBOX 

	Prefer not to say


If you’ve completed the above questions (responding as an individual rather than on behalf of a group or organisation), please now skip to the ‘End’ section on the final page. 
Responding on behalf of a group or organisation
Q30. Which best describes the type of organisation you work for? (please tick only one box)
	 FORMCHECKBOX 

	Government or public body 

	 FORMCHECKBOX 

	Regulator

	 FORMCHECKBOX 

	Professional organisation or trade union

	 FORMCHECKBOX 

	NHS employer of nurses or midwives

	 FORMCHECKBOX 

	Independent sector employer of, or agency for, nurses and midwives

	 FORMCHECKBOX 

	Education provider

	 FORMCHECKBOX 

	Consumer or patient organisation

	 FORMCHECKBOX 

	Charity/voluntary sector

	 FORMCHECKBOX 

	Other (please specify)


	Q31. Please give the name of your organisation: please give details here


Q32. Would you be happy for your comments to be attributed to your organisation in reporting? (please tick only one box)
	 FORMCHECKBOX 

	Yes. I am happy for my comments to be attributed to my organisation.

	 FORMCHECKBOX 

	No. Please keep my responses anonymous.


	Q33. Please state your name: please give details here


	Q34. Please state your job title: please give details here


Q35. Please state where your organisation mainly operates: (please tick only one box)
	 FORMCHECKBOX 

	Across the UK

	 FORMCHECKBOX 

	Great Britain

	 FORMCHECKBOX 

	England

	 FORMCHECKBOX 

	Northern Ireland 

	 FORMCHECKBOX 

	Scotland

	 FORMCHECKBOX 

	Wales

	 FORMCHECKBOX 

	Other (please specify)


Q36. Does your organisation officially represent the views of nurses/midwives and/or the public that share the following protected characteristics? (select all that apply)
	 FORMCHECKBOX 

	Older

	 FORMCHECKBOX 

	Younger

	 FORMCHECKBOX 

	Disabled

	 FORMCHECKBOX 

	Ethnic groups

	 FORMCHECKBOX 

	Gender

	 FORMCHECKBOX 

	Lesbian, gay and bisexual

	 FORMCHECKBOX 

	Transgender

	 FORMCHECKBOX 

	Pregnancy/maternity

	 FORMCHECKBOX 

	Religion or belief


End

This completes the consultation.   
After the consultation closes on 8 June 2018, we’ll analyse all responses to build the evidence base from which to confirm or amend our current proposals. 
We are very grateful for the time you’ve taken to share your views on this important consultation. 
Please now attach this form to your email message and send to:
consultations@nmc-uk.org 
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